GRANDE PRAIRIE REGIONAL COLLEGE
DEPARTMENT OF COMMUNITY REHABILITATION

TA1238: FRACTICUM

SPRING 2003: April 28 —Tune 6, 2003

Credits: 5

Prevequisite: Sucecessful completion of program courses.

Location: Ot Campus / Varies

Instructor:  Auwm Nicol Kathy Ferrall
Office: E401 Office: E40]
Phome: 539-2234 Phone:

COURSE DESCRIPTION

This is a required course for all Teacher Assistant students. This practicum provides students
with the opportunity to observe, interact and the assist individuals and teachers work within
school settings. Students gain practical expertence by applying knowledpe, skills and attitudes

acguired throwgh their course work.

COURSE OBJECTIVES

Upon successful eompletion of this practicum, students will;

1. Demonstrate professionalism by responding appropriately to school routines, discipline

policies, fire dnlls, and established practices.

Becomes aware of classroom and schoal routines.
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amve on time to workplace
demonstrate confidentiality
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2. Demonstrate initiative and sclf-motivation.
a. look tor apportinities (o assist teacher and/or students.
b, -ask for directions as required

2,

Exlubits & positive attitude and rapport with staff and stedents.

3. ‘Setupand {or prepare materials necessary to facilitate activities,

Contributes successfully and follows school's discipline policics and procedures,

4. Prepare and clean up materials associated with classroom activities.

4. Follow directions given by supervisor,




3, Demonstrate skills, attitudes, and knowledee soquired in class work.

A contribute skills, attituces and knowledgpe abtained from class work.

&, Communicate with supervisors, parents, and other professionals on practicom-related
145016E,

8. Demonsteate positive and professional rapport with supervising teacher and-staff

7. Communicate and develop a positive rapport with students at an appro priate level,

8, Demonstrate positive and professional rapport with chaldren/parents,

&, Respect the individuality and diversity of each child, family, and staff member.

9. Demonstrate professional ethics and confidentiality of the child, family, staff and school,

COURSE REQUIREMENTS

The Teacher Assistant Program at Grandé Prafrie Regional College prepares students with
knowledge, skills and attitudes 1o serve the workplace: Implementing positive and professional
employment attitudes and behaviors include punctual attendance, dress and professional
ManNerisms.

Attendance

I

Attendance is mandatory for both practicum snd seminar, Students abeent due 10
illness must netify beth the instructor and the agency superviaor PRIOR to the
student’s expected time of arrival,  Studemts are expected  to make personal
appointments outside of course time.

Failure to comply with the above will result in unexcused absences. Three unexcused
absences may result in course failure.

Hiness or.absence in excess of ten percent of the practicum davs will require 4
medical certificate and will be made up at a time mutually agreed upon by the
school, student, and the College,

Integration Seminar attendance is required. Absence in excess of 2 hours of
seminar class will necessitate the negobation of a fearning  contract with the
instructor{s). Should the sdent fail to meet the térms of the contract, credit for this
course may not be granted.

Extenuating circumstances may be considered on an individial hasis,
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Stodent Loy Book

This assignment allows the siudent 1o reflect on the attides, skills and knowladge

experienced within practicum placement. It is to be completed after school hours, not during
the working duy.

Logs ahould bean. loosc-lcaf binders enabling stodents {u add waberials ws reguired.

Required Log Book Contents

1%

-

Title Page

. Table of Contents

Reflections

Draily:

Provide o brief deseription of your involvement with children. staff or parents,
Weekly:

#.  Every Week:

Evaluate vour strengths, areas for improvement, goals for improvement for
next week,

b. Week 1:
Create and present an introduction of self within first week of practicum.
Dhscuss with faculty advisor on first visit,

i. Describe your role and responsibilities with respect to- health
promotion and maintenance for students in your class,

. Weeks 1 and 2:
Describe how yvou communicate with your supervising teacher. (One write-up
for each week), Include:

i. Two (2) examples of your use of “1-Language™
il. Three {3} examples of your use of paraphrasing
ii. Three (3} examples of vour use of perception checks
iv. Four (4) examples of your use of concrete {vs, abstract) language,

{note: these examples may be spread across the 2 weeks)

d. Weeks 3 and 4;:

Ubserve, implement and describe two discipline techniques. (one for each
week)

e Week 5:

Identify two (2) behaviours that it would be beneficial to increase.
1 Operationally define the bebhavionrs

el



i, Provide a rationale clearly explaining how an increase in each
behavioar would be of benefit to the child.

[ Week 6:
identify ten {10} examples of the use of a behavioural technique that vou have
observed orused in the classroom this week. For cach example:
L. adentify the behaviour (just name it opcrational definition is not
required)
iL. - describe what vou observed or did
1l identify the behavioural principle being applied
tv. describe the intended effect on the hehaviour
V. provide your opinion regarding whether or not the technigue s [ikely
to have the intended effect. Explain why or why not.

NOTE: Students must have their log books up-to-date for scheduled consultations with
faculty advisor.

Grading Svstem
Thiz course is graded as credit or non-credit.
Credit 15 determined by
i, instructor observations and conversations, both at the school and in seminars
b, instructor evaluation of how well you have met the course ohjectives
¢. the guality of work in your Lop Book
d. and. ofien most importantly, the evaluation of your performance by vour

supervising teacher,

All course requireiment must be me for credit to be cranted.

PLEASE KEEP



